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Tire manufacturing industry was more labor incentive in nature. Thus, Human
resources are the most vital resource and the improving labors knowledge, skills and
the attitudes are the most-signiﬁcant part of tire industry. In present, most training and
development practices are implemented but most companies faced difficulty to get
their expected outcome through implementing training and development practices.
Therefore, the purpose of this research is to identify the impact of effectiveness of the,
training and development practices to the labor productivity in tire manufacturing

industry in Sri Lanka.

Data were collected from 100 randomly selected factory level workers in 6 selected
tire manufacturing companies in Sri Lanka. Tire manufacturing companies were
Loadstar (pvt) Ltd, Samson rubber industries (pvt) Ltd, Elastomeric engineering co
Ltd, MAM rubber industries (Pvt) Ltd and Global rubber industries (Pvt) Ltd. The
research data collection is mainly based on the primary and secondary data. Main
objective is this study is to identify the impact of effective trainingy and development
practices to Labor productivity. To achieved this objectives knowledge acquisition,
trainee’s satisfaction, training infrastructure, training schedule, training motivation,

intensity of labor effort and Quality of labor effort has used as variable of this

research. Results of the study indicated that knowledge acquisition, trainee’s




satisfaction and training infrastructure have a significant influence on the labor
productivity. But the training schedule and training motivation were not significant
with the labor productivity. Moreover, research results suggested that there is a strong
positive relationship between training effectiveness and labor productivity.
Consequently, this research finding has suggested that training effectiveness is more
important to increase the labor productivity in the tire industry as it affects to

organizational as well as individual outcomes.
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